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Problems with in the VC industry

VC needs anupgrade

Venture Capital is broken. MoBiiropeanfounders and also VCs are not satisfied with the

state of products offered by Venture Capital firms. This post aims to contribute to the
RAaOdzaaAzya 2y GKAAa RSEtAOFOGS G2LIAO Ay 2dzNJ 3N
conversation.

VC hago become a product for Entrepreneurs

Thanks to the guys fro@hange.vave have access to some data derived from their survey of
300 entrepreneurs, 160 VCs and 110 industry experts, advisors etc.

Where VCs need to improve

Fast and transparent
decisions

The results are alarming (NPS@&4; 70% of entrepreneunsould tell you to stay away from
VQC).
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Add more value to portfolio companies
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Faster & more transparertecisionmakingprocess

Lower pressure for fast exits

Be more approachable & connectedth partners
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ENTREPRENEURS’ LEVEL OF DISCONTENT
WITH VENTURE CAPITAL IS VERY HIGH

Would you
recommend VCs

venture capital The Net. Promoter
financing? seore <”£?An':;ziﬂ
customer boyaky.

anywhere between
-100 (everybody is
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+100 (everybod
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In order to stand out and attract the best founders asaimpaniesVCs need to do much
more than just providing money. Here are some of the initial measurements that we are
undertaking. | am happy to get further ideas and discuss.

1) Add more valughrough portfolio support

| was discussing a lot with founders and other VC to identify domains of expertise that will
help us add value to our portfolios.
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I prefer to think of it as added value.”

| SNBE Q& ¢ K land exécote dreadyy” R

1 Board Seats and Business Developmerelp founders to find the best growth
strategy and connect them to relevant point people in the ecosystem and beyond.
Contrary to the opinion of some (first time) founders | met, board seatnaréaken
08 Ly@gSada2NBR Ay 2NRSNJI (2 O2yiNRt GKS O2YL
GKS& FFTNB Gl 1Sy gAGK (GKS AGNRY3 | YOA(GAZY
founders on any level.

1 Follow on financingsClose connections to growth investansEU and US are one of
the key assets VCs need to bring to the tdi#sidehelping to prepare the pitch deck,
financial plans, structuring the syndicate and support with advice throughout the
whole process.

1 Collaboration with Best in Class Service Prarsl Most companies need external
support in one way or another e.g. to establish a PR and branding strategy, find office
space, implement Bl & analytics tools to track all relevant KPIs, find matching
insurance providers, lawyers or M&A advisors to mdledompany grow or ready
for exit. As a multiplier and very good qualityers, we are able to bundle demand



and leverage it through attractive framework contracts with the best in class service
providers.

1 CXO Workshopnce a quarter we invite thel&vels of our portfolio to participate
in our CXO meetups, e.g. CMO & growth, CTO & Tech, CFO & Finance etc. where
external speakers and industry leaders address major problems that our portfolio
startups face. Connecting the about 50 active portfolio consalways leads to
producea @ Y SNHASAa | YR 2LISY RA&AOdza&AA2Y & GAGKAY

1 One on one MentoringEspecially during our portfolio onboarding phase we try to
share our operational experiences as much as possible by providing coaching sessions
to specific topics chosen by the portfolio founders.

1 Founder ResourcedNe share our best practices and guidelines on all kind of topics,
e.g. incentive plans, industry reports and much more.

HO YSSL) T2dzy RSNBE RYABKSAREBNB ¥Aa adk iR

| actually do not see a true pain point here. Especially as an early stage investor one of the

core criteria leading to an investment decision is the team. If we do not believe in the team
GKSNE 62yQiISOSY 1IRBF I LIS NF Saviionmedraridy Sda Y2 R
investment terms. As an institutional We are interested in building global Baropean

category leaderand receive high returns from an exit afteqdon &S IINKE 0 a K2 dzf R 6
clear to every entrepreneur raising VC.

3) Efficient &ransparent Investment Process

C2dzy RSNA KL  Simé&amsuniiniad hell fiosirdtingl(nblddy likes to hear a
Gy2¢é¢0s Al RA&AGNI OGa FTNRY (GKS O2NX odzarySaa:z
YSy A2y (KSA@az O@a&0Sy lastmbindnt.

VCs are aware of those problems but lack time. They have to find a balance between
fundraising, deal screeningealmaking portfolio support and market research. Personally, |
get more than 50 pitch decks on my desk, every month.

Most privateequity firms fiercely oppose greater transparency, arguing that it will rob them

of their magic.

Thomas Leedhe founderof the eponymous privat& |j dzh 1@ FANX I O2y OSRSa&a:
much public money that we have an obligation if not totkansparent then to be a little

fSaa Ay@ArAaraoftS GKFYy Ay (GKS LI adoé 126 YdzOK f
But first, a quick look at past form.
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Additionally, we are analyzing technologies and industry segnteptdown and reach out

to promising companies by using tools like Pitchbook, Crunchbase or Product Hunt. In order
to counterbalance the increasingorkload VCs are getting our processes much more

efficient through CRM databases and automated workflows.

Consequently, staying ¢éased and prioritizing radically is no.1 when it comes setting out to
YIE1S 2/ | 3ANBIFG LINRBRdzOG Fr2LNJ FSYW (2NgS LBNYBR/SSioBNER i 2
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Internal Rate of Return (IRR)
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the information they need. See below for an example of transparency process.

4) Lower pressure for fasxits

As mentioned above institutional early stage VCs intend to build category leaders within their
field. The lifecycle of a VC fund is about 10 years long.

Given theabovementionedfund lifecycle, every founder choosing the path of Venture

[ FLIAGEE aKz2dzZ R lyzé | 02dzi KA&A Ly@Saidz2Nna T dzy
9EAG &aK2dzZ R 0 f Slta (a20vF SFINIR2AdzE INS GEY (I SN RENS R
sharehotlers internally discuss exit strategies extensively and the legally binding decision is

made by the majority of shareholders (thinkingdo&g alongandtag alongclauses)

preventing single parties to push an exit on their own.

What also needs to be takento account are external factors driving an exit decision. The
appetite and liquidity of potential strategexcquilers or the general market environments for

5



IPO scenarios are affecting exits heavily. In the end, all interests and preferences of the
sharenolders have to be aligned in order to make an exit successful. Blaming VCs for being }
LJdza Keé R2Sa y20 NBFESOG GKS G2LMAOQa O2YLX SEAG

5) Be more approachable and connectedpartners

The role of partners in a VC fund is very dseeiPrimarily they are responsible for
fundraising, final decisions on deals, representing the company externally and adding value
to portfolio companies in need.

From time to timeEntrepreneurs in need of fundingsked me for a partner intro after a 3

mindzi S& St S@I (2 NJ LA G OK ol pgeeSillering aRdPpfeparatog ¢f K St LI |
investment decisionare attached to the role of Analysts and Associates for good reasons.

They are the ones most familiar with tech, market dynamics, competitors, tretedand will

guide youthroughthe process very efficiently.

6) The growing need for automation and technology in private equity

9SSy gAlGK ff GKS (S OKymahypridae equiy(PEIfitms 6tE Ay (2
maintain vital data using manual processes. Specifichly,input information by hand in
spreadsheets, documents and other forms of media. These physical processes ofteracreate
resourceand timerelated challenges foPE managers in areas such as accounting,

marketing, investor relations and compliance. At the same time, these managers face

burgeoning regulatory reporting requirements and increasing information demands from

limited partners.

1 48 percent of attendees coittered data management an operational challenge.
1 64 percent plan to prioritise process automation and system improvements over the
next year.

The ability to better manage data with technological solutions will also ease and accelerate
accounting and finaretasks such as valuation, expense allocations, fee calculations and
performance reporting, all of which are hot topics for regulatory scrutiny right now.

Technology can be used to better manage the limited partner information issues mentioned
earlier. Egblishing a secure system to house limited partner information will enable a firm
to securely maintain the sensitive information obtained during the subscription process and
also enable more efficient onboarding.

Although this observation is not necesbasurprising, it is important to emphasise that

such technological efficiencies allow firms to raise new funds or launch new products while

I g2ARAY 3 YIye 2F (KS WINRsAYI LI AYAQ SELISNRS
management practices artocesses. For these reasons, we expect the trend toward data

6



automation to continue growing in the PE industry, especial

ly as the industry becomes more

comfortable with relying on technological solutions to mitigate investment, operational,

legal and reglatory and compliance risk.

Example of a transparent venture capital investment process

9INI @0 ANRQA Ly@SadaySyid tNBrOSaa

Since we deem transparency and openness among our core values, it is time to shed some
light on the most central operational sequenaka VC: the Investment Process. Founders,

GKFEdiQa 6KIG &2dz Oy SELISOI

6KSY NIA&AY3I Y2yS$

The graphic inserted above presents a simplified overview of how the Earlybird investment
process looks like on average. You will find both approximateelities per stage as well as
material and process descriptions that are centeethe seamless collaboration between the
teams and Earlybird. On the righ&nd you find a venhigh-leveloverview of additional

Earlybird’s Investment Process Document requests & comments

Initial Call / Meeting |

Partner Call / Meeting

=
=
=
=

Investment Committee
Meeting

Termsheet Negotiation &
Signing
Due Diligence

Shareholder Agreement _
(longform)

——o— 4 - 10 weeks* —m8 >

* Note: The timeline is only an approximation to give you a high level overview of our
processes.

Pitch Deck // Financial Plan // Traction Data
MoM (e.g. Revenues, # Customers, Cohort
analysis, Downloads etc,) // Hist. CapTable

Introductory call / meeting to get to know the
partner in lead

Q&A Sessions // Team Meetings // Product
Demo // References // Comp. Analysis //
Financing History etc.

Ca. 1h Q&A in front of the whole investment
team incl. all partners investment professionals

Agreement on main commercial and legal terms
(5 - 10 page document)

Dataroom (Organization & Governance,
Employees & Benefits, Litigation & Legal,
Finance, Tech), Sales, Marketing, Customers

Legal execution of the termsheet by highly
specialized venture law firms.



materials we might ask you for or short daptions of the respective step. However, the
concrete KPIs and further questions we might have are highly depending on how familiar we
are with your market environment and business models.

Initial Call /Meeting

After having screened the documentsyou8en i 2 dza oOdzadzl f £ & AGQa LIA G
data and a financial plan) we will schedule an initial call or meeting with the founders to get
to know them personally and gain a more profound understanding of their company.

Partner Call Meeting

In casehe Associate or Analyst in charge is convinced that your company could become a
very interesting investment opportunity we will schedule a short call with one or more of our
partners to get their initial feedback as well. For each and every deal fouhdeesone

contact person on both partner and investment team level (Associate, Analyst).

Evaluation Process

Some of you might ask themselves what the exact differences between evaluation and due
diligence are. Evaluation is more about understanding yosiress model, market

environment, competitive landscape, timilgckinSF ¥ SO0 a X 3INRPwW KI OXK | YN SR
of ahighlevelresearch, mostly done from our side, where we might reach out to our

industry expert network. It helps to answer the questiof whether or not we want to invest

in your business model. We will let you know immediately afterltheestment Committee

meeting.

Termsheet negotiations andigning

Next step is théermsheett | p (2 wmn LI 3Sa f2y3 R20dzyYSyid a
important commercial and legal terms of the deal, e.g. volume of the ropreeimoney

valuation, liquidation preferences, drag along & tag along claasgsdilution protection,

business guaranteesesting schemes, information rights etc. We try to be as precise as

possible in outermsheetsin order to reduce time, effort and (legal) costs for tbagform

RN} Fia oO0{KINBK2f RSNRa ! ANBSYSyidusx aSS o0St2600

Due Diligence Process

The due diligence shall lmenfirming all parts of the material facts presented to us during
evaluation. Only if some information significantly contradicts our earlier assumptions an
investment decision might be reevaluated. This occurs very rarely given a comprehensible
and diligent evaluation process.



Due Diligence usually encompasses organization & governance, employees & benefits,
litigation & legal, finance and technology. Additionally, we have closer looks at customers,
sales pipelines and marketing channels. For foundeltseadiligence process can be highly
beneficial as well: it will provide very honest feedback on every aspect of your company and
usually helps to identify, prioritize and work on the core challenges you might face.

Shareholder & Investment Agreemenibfig form)

CAylftftes GKS G4SN¥Ya RSTAYSR Ay GKS ¢SNXY {KSSi
Investment Agreements, theo-calledlongform. This last step of the investment process is
mainly guided by highly specialized law fimgestors and founders are cooperating with.

We are aware of the fact that for some of you it might be the very first round of venture
funding and therefore consider it to be among our core responsibilities to share our
knowledge and experiences with yand will guide you through the whole process.

Racial and Gender Equality

Chamath Palihapitiya, the opinionated venture capitalist who once got into a public spat

GAOGK w2y [/ 2ygl @& 20SNI AyO02YS AySldzrftAdge yR C
moS G2 hl{flFryRé I FSg 6SS1a 323z KIFLa OlFalf23
on venture firms throughout Silicon Valley in a report with the subscription technology news

site, The Information.

t FEAKFLAGARE W& FANY {tidnpalleddatdon 71filnds igprelsenting R ¢ K S
more than $160 billion in assets under management and broke out the racial and gender
mix of the investment leadership.

This distinction is key because many firms have women or minorities, but they might be in
non-investing roles like marketing or HR. Women, for example, make up 60 percent-of non
investing roles at venture firms in the survey, but only 8 percent of the senior investment
team.

You can go through the entire dataset here

Palihapitiya said he was muéted to do this because if the big tech companies and startups
like Slack start taking diversity more seriously, so should the firms and investors funding
them.
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a2 S y wdkdup dall on Sand Hill Road. We need to recapture our potential and open

the doors. Invite more people into the decision making: young people, Blacks, Latinos,
FSYFHfSazx [D.¢ FyR 20KSNA ¢ K& mhjodd. B@round/ SOSaal N
ourselves with a more diverse set of experiences and maybe we will prioritize a more
RAGSNES aSi 2F (KAy3ao aleéoS ¢S gAftf FAYR Y2

Indeed, the diversity conversation that started when Google firdiltylged its own data in

May 2014 after it and several other major technology companies including Apple, Oracle

FYR K22 NBaAAGSR Lzt AOf& NBLER2NIAY3I Al dzyR
about numbers.

% Minority vs. % Women

100% ® Aspect
LIS 2020

90% 39% Minorities

80%

70%

60% US 2020:

51% Women

50% o Floodgate,
% Womeg _ 0 Cowboy,

4o | >c3le Social Capital

KPCB
30% ici
Canaan * Fe.['c's
. 4oty
20% '. Tech Giants ® Tr|nny
2 4 ®
10% @ b ® 3
. ‘: o °T © s
Khosla Storm Mayfield
-9 00O 00 00 00 00 L B ®
- 20% 40% 60% 80% 100%
% Minority

18 firms @ (0, 0): Accomplice, Atlas, Bessemer, BlueRun, Blumberg, First Round, Founders Fund, Foundry
Group, Index, Lowercase, Madrona, Meritech, Pelion, Sutter Hill, SV Angel, Tenaya, Tiger Global, Union
Square Ventures

It is @ much more fundamental ceersation about what the future of American society
should look like anavho should be shaping it. If a handful of predominantly white men is
building or hanepicking the technology companies that touch hundreds of millions or
billions of customers arouhthe world, what defaults are embedded into these products
and business models that further entrench inequity?
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It becomes a more pressing question as the technology industry moves from purely
software-based companies toward businesses that touch and aiéofinite resources in the
real world like irflabor, transit, landuse, real estatehealthcareand educatiort where
equity is a major concern for pubpolicymakers

Below is the overall breakdown of gender and racial diversity of venture firms:

92%

Senior Imnestment Team

L%
20%

78%

1%

Seniof Investment Team

Gender Distribution

20% 11%
40%

80% 89%
60%

Junior Investment Team  Non-lnvestment Team Y-Combinatos (W'14)  Large Tech Avg. (Leaders) U in 2020

% Men B%Women

Race/Ethnic Distribution 0%
2%
2% 1% 13% 1% 2% 3%
Junior Investment Team Non-Investment Team Large Tech Avg. (Leaders) USin 2020

W% White W% Asisn WBlack BHispanic WOther/ 2+

Then, here are the most diverse firms based on the racial and genalezupof the
investment leadership:

11
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Funds with Senior Women
Fund Male Female Total % Female
1. Aspect Venturas 100°%:
2. Floodgate
3. Cowboy Ventures
4. Social Capital
5, Scale Venture Partners
&, Kleiner Perkins Caufield
7. Felicis Ventures
&, Cangan Partners
9. Trinity Ventures
10. Canvas Yenture Fund
11. Softbank Capital
12, Draper Fisher Jurvetsor
13, Upfront Ventures
14, US Venture Pariners
15. Emergence Capital
16, Venrock
17. Greycroft Partners

-
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18. Charles River Ventures 9 11%
19. Battery Yentures 10 105
20. Formation & 10 10%
21. Menlo Ventures 1 9%
22, ¥ Combinator 11 995
23, Greylock Partners 1 9%,
24, Google Ventures 12 B%
25, Norwest Venture Partne 13 8%
26, MEA 30 T%
27, Andreessen Horowitz 16 4%
10 Most Ethnically Diverse Firms
Fund Caucasian Minority Total % Minority
1. Mayfield Fund - 5 5 100%
2. Storm Ventures 2 & & 67%
3. Khosla Ventures 3 5 8 £3%
4. Trinity Ventures & 5 g G85%
5. Lightspeed Venture P. & 7 13 54%
4. Social Capital & 4 8 50%
7. Thrive Capital 3 3 & 0%
8. Felicis Ventures 2 Z & G0%
9. Aspect Ventures 1 1 2 S0%
10. Floodgate 1 1 2 0%

Then, here are the firms without women or minorities in investment leadership positions:

10 Largest Funds [Sr. Headeount] with 0 Women

Fund Male Female Total

1. FirsiMark Capital 14 - 14
2. Sequoia Capital 14 . 14
3. Lightspeed Venture Part 13 - 13
4. Red paint Ventures 13 - 13
5. Bessemer Venture Partr 13 - 13
&. Bain Capital Ventures i1 - i
7. General Catalyst Partner 1 - 1
8. Spark Capital g - 9
9. Foundation Capital 9 - e
10. Matrix Partners 9 - 9

12
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Funds without Minority Leaders

Fund White Minority Total % Minority

1. Bessemer Venture Pa 13 - 13 0%
2. Greycroft Partners 9 - ¥ 0%
3. Scale Venture Partner 7 T 0%
4, First Round Capital 7 7 0%
5. Accomplice VC 7 7 0%
&, Sutter Hill Ventures 7 7 0%
7. US Venture Partners [ [ 0%
8. Founders Fund & [ 0%
7. Meritech Capital Fartr & & 0%
10. Madrona Venture Gro & & 0%
11. Tenaya Capital 5 5 0%
1Z. Pelion Venture Partne 5 ] 0%
13. Union Sguare Venture f 5 0%
14. Atlas Life Sciences o ] 0%
15, SV Angel 5 5 0%
16. Foundry Group & & 0%
17. Tiger Global Managen 3 3 0%
18. Index Ventures 3 3 0%
19. Lowercase Capital 2 2 0%
20. Blumberg Capital 2 2 0%
21. Bluerun Ventures 2 2 0%

Social + Capital then calculated a quantitative naglaf all of the venture firms, based on
their gender and racial diversity and split out by the total amount of assets under
management.

For firms with more than $1 billion in under management, Palihapitiya came out on top. For
mid-size firms, Y Combinatoame out in the top positions followed by Formation 8. For

firms with less than $250 million under management, the top firm was Floodgate and then
Cowboy Ventures.

e

{20AFt b [ FLRAGLE
blaO1 = [FGAYy2 YR
underrepresented minorities.

fQa YIOKSYFGAOFE F2NNdzZ I ¢SA3
L&Ay LIS2LX ST YR RARY QU 0 NX

In general, whiteand AsiarAmericans are overrepresented in both large technology

companies and in the venture world relative to their share of th8.population. The Social

b /FLAGEE F2N)dzZ I Qa3 OK2AO0S ¢g2dz R 6S | O2YLX A
aAy2NRGEeE yYINNF GAGS iAmérican iDmigratibha G KS ai02NBE 27

Sexism and harassment

Sexism is alive and well in Silicon Valley, but life for female founders is changing. It's a well
known, welldocumented fact that women entrepreneurs face an uphill battle in the fight to

13
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get funding for their businesses. But a new study suggests tbahiaictually be almost
impossible.

According to the study, published in the journal Venture Capital, having even one woman on
a company's team makes them far less likely to get funding than an entirely male one.

In fact, anall-maleteam is about four thes more likely to get funding than teams with any
women on them. The study was done by researchers at Babson Colley¢edledley and
looked at data on 6,793 companies funded between 2011 and 2013.

This is the first largscale study in a decade to fowon women's efforts to get funding, and

it's not encouraging. The authors writ&/e did not determine any significant performance
differences between companies with women CEOs from companies with men CEOSs, so it is
quite surprising that women are stilipractically speaking, shut out of the market for

venture capital funding, both as CEOs and participants of executive teams."

Binary Capital is now the cautionary tale.

2 A0KAY RF@&a | FiaS NI cokubdeSsyiniCautiBek Wals Adduded 6f F A N Q&
sexual harassment by a number of women in a report by The Information (paywall), Caldbeck
announced his departure. Limited partners of the fund started bailing soon after. In less than

I 6SS1X .AYFENE /FLAGHTE Q& canSledaydR mEFydmyividbe g & A Y
forced to wind down its operations and sell off its equity stakes (Binary did not immediately
respond to multiple inquiries).

For perhaps the first time, men in Silicon Valley are paying atpdeéned in dollars and

cents for badbehaviarr that includes everything from groping to verbal disparagement.

Such sexism has been pervasive for decades, many women say, and those brave and wealthy
enough to bring a case to court have usually lost.

But going public with documented evidencewmeeems to be getting real results and
creating a chill among some male investors used to exploiting a power imbalance between
female startup founders and investors.

G¢KS IAT Aad dzlzé GNARGSA W2IyyS 2Afaz2y>s || bSs
more thana decadefrom female founders about indecebthaviair by male investors

ranging from propositions of hotel room trysts to refusing to invest in women who want to

KIS OKAfRNBY® aLiIQa OSNIIFAyfe | JaRdeFrasBINBSY G N
- &GFNIOdzLd F2dzy RSNI Ay {AfAO2y =+l ftSe aayoS (K
AY Yé fAFSOGAYSoDE

None of the dozen female tech company founders and investors that Quartz talked to believe
the atmosphere of sexism that pervesithe tech venture capital world is going away.

GCKS 62YSYy @SyiGdz2NBE OF LAGIEAEZGAE Ay (GKA& Ay Rdz
entrepreneurs for well over a decade about thehaviar2 ¥ G KSANJ YIS O2ftt S|
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Claudia lannazzo, the managipaytner and cefounder of venture firm AlphaPrime, as well
Fa tIFNARGE tFNIYSNERS 6KAOK KSfLJA OSyddzNBE FANY
FTANNVE aSd GKSyaStgSa RAOSNEAGE GFNBSGaA 2N aid
all talkd ¢
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life for female founders is changing in Silicon Valley, and what may ber®. co
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Sexual harassment is now an existential risk for venture firms.

Denial and apologies are no longer enough. Since former Uber engineer Susan Fowler posted
a harrowing account of blatant sexism and harassment at thegidging company, more
women in ech have aired their experiences.

While in the past such accusations were seen as a nuisance or, at worst, a potential lawsuit,
Gy2¢ AGQa fAGSNIrffte Iy SEAaGSYOdAlrf GKNBIFGXZE
risk and communication issugsth venture firms in Silicon Valley.

GLIQA y20 Fo2dzi 0SAy3 addz2SRI¢ D2FFAY aleao ac
6dzaAySaa F3ILAYy® ¢KS [jdSadAazy Ad y2d 6KSUIKSNI
@2dzQ@S R2YyS a2YSGKAY3I dzy SGKAOI f ®¢
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New York Times, Dave McClure, the founder and CEO of tech incubator 500 Startups, was
forced out. One of his female partners, Elizabeth Yin, then stepped down in protesivat

0§KS TANXY RS behavidirA livil likelyOnottbel theBask instance. For now, sexual
harassmentof female founders has an implicit price tag: out of business.

Responses to sexual harassment take days, not months.

The swiftness of the fallt has been unprecedented. The accusations against Caldbeck were
published by The Information on June 22. Within three days, Caldbeck announced he was

taking an indefinite leave of absence and seekiognsdlingdb . & ©$6SS1 Qa4 SYRX YI
behind thefund had moved to withdraw funding commitments (paywall) and at least one
SYUGNBLINBYSdzNJ ¢ &4 NBLR2NISRf& RSYFYRAY3 . Ayl NE
McClure of 500 Startups formally resigned just three days after accusations against him were
madepublic (similar allegations had surfaced internally months prior).

Wellknown investor and billionaire Chris Sacca of Lowercase Capital preemptively

apologized for hibehaviaur in a post on Medium after being contacted by The New York

Times justbeforet Yy Sga LI LISND& KI NI aavySyd ad2NB | LIS
the sequence of responses to sexual harassment reports has been dramatically compressed.
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The more typical case had been that of Ellen Pao. The former partner at the venture firm
KleinerPerkins Caufield & Byers in San Francisco filed a lawsuit for gender discrimination
and retaliation against her employer in May 2012 after years of internal complaints.
Following the multiyear saga the jury ultimately decided against Paghe left to crete
Project Include to help companies and investors diversify their workforce.

More women are likely to speak out

The recent results suggest that the balance of power has shifted betWesaccuserand

accused. Not by much. There is still mostly risk @manside for women who speak out, but
GKSNB Aa Ffaz2z | aSyaS GKIFIG aLISEF{Ay3a 2dzi gAff
career.

Fowler demonstrated how to do it. As my colleague Ali Griswold noted, in her account of
her Uber experience, she documedteverything, wrote a dispassionate blog post, alleged
nothing that occurred at a social event with alcohol, and came out against a company with a
toxic track record.

Many other women have spoken up about discrimination in tech only to be silenced or
forg2 G GSYy> FyR FANYa adAatft odz SYLX28SSaQ aiats
confidentiality and nordisparagement agreements.

Il yS¢ ASYSNIGA2Yy 2F &2dzy3 LINBFSaarazylt g2YSy
generation has much more confidenitetheir hire-ability and longd S NY O NBSNJ LJ2 (1 S
al&da CNIASNW ¢KSe KIFIgS aY2NB O2yFARSYyOS GKI
LINBASYG Ay GKSANI LINRPFSaaAz2ylf fA0Saodé

Levdling sexual harassment chargemmainrisky. Women still face the tkat of explicit

reprisal or lose the chance at funding by being shut out of the figiitt venture community.

GL dzy RSNEGFYR (GKS FSStAy3a (2 slyid G2 1SSL) &2
y20 R2 FyeuKAyY3 (G2 YIS lissaPaidodsiRiBeNdunide ofidl A 4 S 7
FAYGSOK adlFNIldzlJd a¢KS LI2oSNI ReEylrYAOa | NB az
O2YLI ye FtAGS @2dzQf t Lzl dzLlJ ¢AGK Fff {1AYyR&a 2

But Pancoast says for at least three years, female investors and founders haveaveen h
dramatically more open conversations about shared cases of discrimination. The sense now

is that enough people are supporting them that even if it damages their business prospects,

Al 62y QG R22Y (KSY® ¢KS 3ANRGAY Bdshaingbrf S T 2 dzy R
social media and blogostsK & O2y GNA O dzi SR G2 F asSyasS OGKFG
remain silent.

Ashley Swartzhe founderof enterprise software startup Furious Corp., says more
SEIFYLX S&a g6Aaft fA1Ste& O2 Yobt[|ahddit séxhabhErasdmedt]C2 NJ 6 2 Y
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RAYSa G2 R2ftfINA AG sl a y20 G0KS FANRIG (GAYSz¢
GAYS®E

+ Sy iGdz2NBE OFLIAGFEAEZGA | NBehtdoud L2y aAof S F2NJ GKSA

Partners are increasingly seen as complicit in the actions of their colleagues. For years, it has
0SSy adzNLINA & Abéhhvidk Bag beanyigddsed by dll@agues in an industry
ostensibly known for due diligence.

With the (pending) resignation of f R6o SO1 Q& LI NI BisaNJand/depdrtirds y ¢ S ;
of key executives elsewhere, that may change. Theaeaft of new pledges being drafted

such as Linkedineb2 dzy RSNJ YR DNBet 201 Ay@dSadz2Nl wSAR |
promises to make thisxplicit: a zeretolerance policy for sexual harassment; a clear

separation between romantic and business relationships between investors and founders;

and disclosure of information to colleagues as appropriate. Several firms have rallied behind

it.

Willl @2t dzyd NB LI SR3IS OKIFy3aS ye 2F (KAAK aC?2
y2g | fAYyS GKIFG @2dz Ory y2 t2y3SNI ONRaaxzé al
scandal in recent months. That will be the test.

Limited partners are nowmonitoring the conduct of the venture funds they back.

Without limited partners (LP), the institutional and family funds that give venture funds
Y2aySeés @SyiddaNB OFLMAGlIE R2S8ayQi SErAalGe® [t & YI
sexistbehaviair of their firms.

The largest LP trade groughe Institutional Limited Partners Associatioplans to address

these issues in a new principles document later this summer, Axios reports. Bloomberg Beta
founding partner Karin Klein also called for LPs to insisteetter gender representation in
GSYGdz2NBE OF LIAGLFE 2y WdzyS mMod® a2 SQNB aAYLI} e | a
OKFG [tatlhd] aedANIT2N) AN yaLl NByoOoe L) SRISzZ¢ Yf

[ta KIFE@S NBIFf LR2gSNP ¢KSe 2 heirdhyestikdnt®S a1 Se Yl
O2YyRAGAZ2YIf 2y GKS G@FfdzST Ayairdakiaszs FyR 02y
investors can as well. But their most important leverage is choosing the funds where they

place their money.

LPs need to use that power if thingsNE 3J2Ay 3 (G2 OKIy3ISs areéa LIy
OKAYl GKFGQa 2dzad o0SAy3a RSOSyi(zé¢é &aKS aleaodo a
AVRSOSY(GKE b2ss GKEG YEea 68 F odaAAYSaa NRAJ
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VCs may no longer proposition founders by text message.

If you attend a gathering of female founders, and the conversation of sexual harassment
comes up, phones often come out next revealing a litany of text messages, Facebook chats,
and other digital evidence that documents yearstifcolour and harassing nssages from
investors to female founders seeking funding.

McClure of 500 Startups wrote to entrepreneur Sarah Kunst on Facebook after a meeting in
GKAOK (GKS adzoeSOi 2F ¢2N)JAy3 |G GKS FdzyR &dzN
whethertohireyou®l KA G 2y @&2dzz¢é¢ KS gNRGS FOO0O2NRAYy3I i

Similar messages were key in proving incidents at Uber, Binary Capital, and others. Many
investors may now think again before texting and messaging propositions to female
founders.

Firms treating fenale founders poorly will lose deals.

¢CKS 02002Y tAYyS KdzNIHA +/a Y2adoe ! AftSSy [SS 2
femaleled firms, knows where to aim. When her companies need fetbovfunding, she

has said she will steer her most promislnig NI F2f A2 a0l NlidzLJa G261 NR
that have women and people ablour Ay Ay @SadAy3a LRaAGA2yasze |
Although women lead just a tiny fraction of ventdoacked companies, the number is

growing, and with the new pledgesi Q& L2 aaAoft S YSy gAff 22Ay (K
discriminate against women.

¢
OC

CKS OKAY1AYy3 Aad aAYLI ST [SS aFAR® G2 Keé &K?2dz
More firms may follow her lead.

Men are now reaching out to support female founders.

For the first time after an incident of sexual harassment, Pancsaistd 2 dzNJ oYl f S8
AYy@Sai2NB | NBE NBFOKAYy3 2dzi (2 dza y20 dé

Tracy Lawrencehe founderof Chewse, noted a similar phenomenon when two of

| KS ¢ on&8eCnvestors personally emailed her aftsr§ ySga oNR1S 2F NBOS)
R2y Qi ot yiG G2 SEOfdzRRS YSyzé¢ &aKS 6NRGS 2y aSR
CKFiQa KFIfF GKS LRLJz | GA2y (G2 KSELI oNAYy3 Y2N
screenshots of her investor emails.
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00000 AT&T LTE

0000 AT&T & 95% )

<

DO you have a searc

<

| thought I'd check in and make sure you are

doing ok given everything that has come I can be most helpful if we have a quick
out in the past week. discussion/brainstorm.
I'm personally in a bad headspace, very Best wishes

angry at a lot of men who | know, and
disappointed in myself for not doing more to
address the issue of sexual harassment and

; PS : the Binary capital debacle has made
gender power dynamics.

me think more about what is pretty obvious.
A) woman are massively underrepresented
in VC and startups, B) the ridiculous things
women have to put up with in the business
world and how much needs to change...C)
how much harder you have had to fight in
order to get where you have. | have a lot of
respect for what you have built and even
more so given above.

But | also know it's not about me, as I'm not
the one who has been on the receiving end
of persistent abusive behavior over the
years.

Women may now be (even more) excluded from social opportunities critical to
fundraising.

OEQOf dzaA2ys & YdzOK | & &SEdzZ f KIFINI&aavySyidsz Ol y
success. One entrepreneur called it death by a thousand paper cuts: not beirglitovit
dinner, not being asked to sit on boards, not joining nights out at the bar.

Jessica Malthe founderof accounting startup inDinero, notes that much of eastgige

Ay@SaitAy3a KFLIISya Ay oF NEX NBall dzNatyidi a =
FNBE Of SINI & R2Ay3 (22 YdzOK G22 az22ysé al
AYyO@Sai2NB ySNW2dza | 62dzi K2¢g (2 KFIyRfS GK
y20 0KAY1Ay3 o62dzi R2gyaAGNBIY O2 faaghjazSy O
20SNJ RNAYyl1ad® |, 2dz R2yQd gtyd G2 GF1S GKI G

> Q<
P

v Uy @ =
[SNEE'S g

a
L &I
Pancoast agreed female founders face an impossible choice. She mentioned female friends
gK2 R2Yy Q0O G 15PmYSISKRAN AR AVWGSONRB FSaarzylf asi
Fo2dzil GKFG A&a OGKIFI0Qa oKSNB odzaiAySaa 3ISia R
whether women are sidelined from social events, effectively punishing the female founders

for reporting sexual hassment.

.
y
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Silicon Valley culture seems unlikely to change while so few women hold positions of
power.

Change happens when power is shared among more than one group. At the moment,
venture capital is almost exclusively male. Only about 6% of senior verapitalcsts are
female, down from 10% since 1999 according to studies by Babson College and Columbia
University. At venturéacked startups, only 2.7% of companies had female CEOs.

Gender Distribution Among Top VCs

Funds with Senior Women

92% of senior investment team T TFuw  Male Female Toral %femsis
1. Aspect Ventures - ? ? NN%

members at top VCs are men 2. ovagate 1oz
3. Cawboy Ventures 1 2 50%

4. Social Capital 4 4 8 50%

5. S:ale Venture Partners 4 3 7 43%

6. Klener Perkins Caufield ? 3 0 30%

7. Felicis Ventures 3 1 4 25%

Of the 71 fundsv 44 have 0 8. Canaan Partners i <] 12 25%
. . . Trinity Ventures bl 2 9 22%

female senior investment team 0, Canvas Venture Fund P T S
“1. Softbank Capital 8 2 10 20%

membe rs [620/0] *2. Draper Fisher Jurvetson ;) 2 n 18%
‘3. Upfront Ventures 5 1 b 17%

‘4. LIS Venture Partners h 1 h 17%

H = - 5. Emergence Capital ) 1 7 14%
Gender Distribution ek 5 ; TRt
*7. Greycroft Partners 3 1 9 1%

*8. Charles River Ventures 8 1 9 1%

'9. Battery Ventures 9 1 10 10%

20. Formation 8 9 1 10 10%

21. Menlo Ventures ‘0 1 n %

27 ¥ Combinatar n 1 n Ex

23, Greylock Fartners u 1 il %

24, Google Ventures 11 1 12 3%

5. Norwest Venture Partne 2 1 13 3%

26. NEA 8 2 30 %

27. Andreessen Horowitz 5 1 16 5%

10 Largest Funds [Sr. Headcount] with 0 Women
Func Male Female Tatal

I. FrstMark Capital & 14
2. Sejuon Copital b 14
3. Lightspeed Venture Part 13 13
4. Redpoint Ventures 13 13
5. Bassemer Venture Partr 13 13
o. Bain Capital Ventures 1 n
7. General Catalyst Partnes 1 n
8. Saark Capital Q - 9
¥. Foundation Capital ) - v
‘0. Matrix Partners 9 - 9

¢CKSNBQa | aSydAaAyYSyid GKFG y2G SyzmmEK |jdzZ € A FAS
{Slidz2Al [/ FLAGFEYS G2fR I . f22Y0SNH NBLRZNISN A
G2 €26SNJ 2dzNJ adl yRFNRaé Ay NBaLkRyasS G2 | | dzS
AYy@SadgAy3a LI NLIYSNE Ay GKS | { dybright diiieni SNJ | R R
women who are really interested in technology, very hungry to succeed, and can meet our

LISNF2NXYIFyOS aidlyRFNRAZ 4SQR KANB GKSY Ftf RI

y O
U)N

Pl

¢CKS AyaAaydzZ GA2y A& gNRy3A: aleéa LIEyyFrTT2d a2N
just harder to find because most social networks in the venture industry are predominately

YFHESD LIyylrTi20a 26y @SyiGdaNB FANYI ! f LIKFt NRY
0KS NBadzZ G 2F I O2yOSNI SR NBEONHzAdaksghd STF2NIa
dzy O2y @Sy GaA2ylf GKAYl1Ay3 G2 ARSY(GAFe GKS al YS
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Dataset of investors
here: https://docs.google.com/spreadsheets/d/1GT5nUwbW70Py0

dSAPCItMTF rg5ug3CJRGpYEXBadit#gid=0

Name
Ben Horowitz
Chris Dixon
Jeff Jordan
John O'Farrell
Lars Dalgaard
Marc Andreessen
Peter Levine

Scott Weiss

Alastair (Alex)
Rampell

Balaji Srinivasan
Bill Krause

John Jack

Rod Johnson
Shana Fisher
Spencer Rascoff
Steven Sinofsky
Andrew Braccia
Ping Li

Rich Wong
Ryan Sweeney
Brian O'Malley

Jake Flomenberg

Fund
Andreessen Horowitz
Andreessen Horowitz
Andreessen Horowitz
Andreessen Horowitz
Andreessen Horowitz
Andreessen Horowitz
Andreessen Horowitz

Andreessen Horowitz

Andreessen Horowitz
Andreessen Horowitz
Andreessen Horowitz
Andreessen Horowitz
Andreessen Horowitz
Andreessen Horowitz
Andreessen Horowitz
Andreessen Horowitz
Accel Partners
Accel Partners
Accel Partners
Accel Partners
Accel Partners

Accel Partners

Title
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner

General Partner

General Partner
Board Partner
Board Partner
BoardPartner
Board Partner
Board Partner
Board Partner
BoardPartner
General Partner
General Partner
General Partner
General Partner
Partner

Partner

21

Gender Ethnicity
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male Asian
Male  White
Male  White
Male  White
Female White
Male White
Male  White
Male  White
Male Asian
Male Asian
Male  White
Male  White
Male  White

Age (a/o
9/30/15)

49
42
64
58
47
44
54

34
36
73
60
45
44
40
60
40
43
46
38
36
32


https://docs.google.com/spreadsheets/d/1GT5nUwbW7oPy0-dSAPCtmTF_rg5ug3CJRGpYFsGa-DQ/edit#gid=0
https://docs.google.com/spreadsheets/d/1GT5nUwbW7oPy0-dSAPCtmTF_rg5ug3CJRGpYFsGa-DQ/edit#gid=0

John Locke
Sameer Gandhi
Ryan Moore
Chris Lynch

Jeff Fagnan

Jon Karlen
Barry Fidelman
Cort Johnson
Dustin Dolginow
Theresia Gouw
Jennifer Fonstad
Bruce Booth
David Grayzel

Jason Rhodes

JeanFrancois
Formela

Peter Barrett
David Hornik
David Marquardt
Eric Carlborg

Accel Partners
Accel Partners
Accomplice VC
Accomplice VC
Accomplice VC
Accomplice VC
Accomplice VC
Accomplice VC
Accomplice VC
Aspect Ventures
Aspect Ventures
AtlasLife Sciences
Atlas Life Sciences

Atlas Life Sciences

Atlas Life Sciences
Atlas Life Sciences
August Capital
August Capital
August Capital

Howard Hartenbaurr August Capital

John Johnston
Tripp Jones
Vivek Mehra
Ajay Agarwal
BenHolzman
Enrique Salem

J. Benjamin Nye
Matt Harris
Michael Krupka
Salil Deshpande
Scott Friend
Deepak Sindwani
Indranil Guha
Jared Kesselheim

Chelsea Stoner

August Capital

August Capital

August Capital

Bain Capital Ventures
Bain Capital Ventures
Bain Capital Ventures
Bain Capital Ventures
Bain Capital Ventures
Bain Capital Ventures
Bain Capital Ventures
Bain Capital Ventures
BainCapital Ventures
Bain Capital Ventures
Bain Capital Ventures

Battery Ventures

22

Partner
Partner
General Partner
General Partner
General Partner
General Partner
Venture Partner
Venture Partner
Venture Partner
General Partner
General Partner
Partner
Partner

Partner

Partner

Partner

General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
Managing Director
Managing Director
Managing Director
Managing Director
ManagingDirector
Managing Director
Managing Director
Managing Director
Partner

Partner

Partner

General Partner

22

Male
Male
Male
Male
Male
Male
Male
Male

Male

White
Asian
White
White
White
White
White
White
White

Female Asian

Female White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male Asian
Male Asian
Male  White
Male Hispanic
Male White
Male  White
Male  White
Male Asian
Male White
Male Asian
Male Asian
Male  White
Female White

31
50
41
52
45
43
75
30
32
47
49
41
47
46

59
62
47
64
51
50
60
34
51
44
41
50
50
43
50
48
50
38
33
38
41



Dave Tabors
Dharmesh Thakker
Jesse Feldman
Michael Brown
Neeraj Agrawal
Roger Lee

Alex Benik

Brian Lieber
Russell Fleischer
Bill Gurley

Eric Vishria

Matt Cohler
Mitch Lasky
Peter Fenton

Rich Barton
Alex Ferrara
Bob Goodman
Brian Feinstein
ByronDeeter
David Cowan
Ed Colloton
Ethan Kurzweil
Jeremy Levine
Kent Bennett
Rob Stavis
Stephen Kraus
Trevor Oelschig
Felda Hardymon

Umesh Padval

Battery Ventures
Battery Ventures
Battery Ventures
Battery Ventures
Battery Ventures
Battery Ventures
Battery Ventures
Battery Ventures
Battery Ventures
Benchmark
Benchmark
Benchmark
Benchmark
Benchmark

Benchmark

Bessemer Venture
Partners

Bessemer Venture
Partners

Bessemer Venture
Partners

Bessemer Venture
Partners

Bessemer Venture
Partners

Bessemer Venture
Partners

Bessemer Venture
Partners

Bessemer Venture
Partners

Bessemer Venture
Partners

Bessemer Venture
Partners

Bessemer Venture
Partners

Bessemer Venture
Partners

Bessemer Venture
Partners

Bessemer Venture
Partners
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General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
Partner

Partner

Partner

General Partner
General Partner
General Partner
General Partner
General Partner

Venture Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

23

Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

White
Asian
White
White
Asian
White
White
White
White
White
Asian
White
White
White
White

White

White

White

White

White

White

White

White

White

White

White

White

White

Asian

44
39
38
43
43
43
39
43
48
49
36
38
53
43
48

40

55

29

41

49

54

36

42

38

53

39

41

68

57



John Malloy
Jonathan Ebinger
Cheryl Cheng
Bruce Taragin
David Blumberg
Brent Ahrens
Nina Kjellson
Stephen Bloch
Tim Shannon
Wende Hutton
Dan Ciporin
Deepak Kamra
John Balen
Maha Ibrahim
Warren Lee
Hrach Simonian
Ross Fubini
Gary Little

Gary Morgenthaler
Paul Hsiao
Rebecca Lynn
Ben Narasin
Devdutt Yellurkar
George Zachary
Izhar Armony
Jon Auerbach
Saar Gur

Murat Bicer
Annie Kadavy
Max Gazor
Rafael Corrales
Aileen Lee

Noah Lichtenstein
David Silverman

Eric Chin

Bluerun Ventures
Bluerun Ventures
Bluerun Ventures
Blumberg Capital
Blumberg Capital
CanaarPartners
Canaan Partners
Canaan Partners
Canaan Partners
Canaan Partners
Canaan Partners
Canaan Partners
Canaan Partners
Canaan Partners
Canaan Partners
Canaan Partners
Canaan Partners
Canvas Venture Fund
Canvas Venture Fund
Canvas Venture Fund
Canvas Venture Fund
Canvas Venture Fund
Charles River Ventures
Charles River Ventures
Charles River Ventures
Charles River Ventures
Charles River Ventures
Charles River Ventures
Charles River Ventures
Charles River Ventures
Charles River Ventures
Cowboy Ventures
Cowboy Ventures
Crosslink Capital

Crosslink Capital
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General Partner
General Partner
Partner
Managing Director
Managing Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
Venture Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
Partner

Partner

Partner

Partner

Partner

Partner

Partner

24

Male  White
Male White

Female Asian

Male White
Male White
Male  White
Female White
Male White
Male White
Female White
Male  White

Male Asian
Male White
Female White

Male Asian

Male  White
Male  White
Male  White
Male  White

Male Asian
Female White
Male  White

Male Asian

Male  White
Male  White
Male White
Male White
Male  White
Female White
Male White

Male Hispanic
Female Asian
Male White
Male White

Male Asian

56
50
38
48
56
52
41
53
56
55
57
59
55
44
46
32
39
56
67
43
43
49
55
49
52
48
39
36
30
34
28
45
33
44
46



Gary Hromadko
Jim Feuille
Michael Stark
Sandesh Patnam
David Chao
Jason Krikorian
Peter Moran

Tom Blaisdell

Andreas
Stavropoulos

Bubba Murarka
Emily Melton
Josh Stein
Steve Jurvetson
William Bryant
Barry Schuler
John Fisher
Mark Bailey
Randy Glein
Heidi Roizen
Brian Jacobs
Gordon Ritter
Jason green
Kevin Spain
Santi Subotovsky
Everett Cox

Alison Wagonfeld

Renata Streit
Quintini

Sundeep Peechu
Aydin Senkut
Wesley Chan

Bill Trenchard
Chris Fralic
Howard Morgan

Josh Kopelman

Crosslink Capital
Crosslink Capital
Crosslink Capital
Crosslink Capital
DCM Ventures
DCM Ventures
DCM Ventures
DCM Ventures

Draper Fisher Jurvetson
Draper Fisher Jurvetson
Draper Fisher Jurvetson
Draper Fisher Jurvetson
Draper Fisher Jurvetson
Draper Fisher Jurvetson
Draper Fisher Jurvetson
Draper Fisher Jurvetson
Draper Fisher Jurvetson
Draper Fisher Jurvetson
Draper Fisher Jurvetson
Emergence Capital
Emergence Capital
Emergence Capital
Emergence Capital
Emergence Capital
Emergence Capital

Emergence Capital

Felicis Ventures
Felicis Ventures
Felicis Ventures
Felicis Ventures
First Round Capital
First Round Capital
First Round Capital
First Round Capital

25

Partner
Partner
Partner
Partner
General Partner
General Partner
General Partner

General Partner

Partner

Partner

Partner

Partner

Partner

Partner

Managing Director
Managing Director
Managing Director
Managing Director
Operating Partner
General Partner
General Partner
General Partner
General Partner
Partner

Venture Partner

Operating Partner

General Partner
General Partner
Managing Director
Managing Director
Partner

Partner

Partner

Partner

25

Male White
Male  White
Male  White
Male Asian
Male Asian
Male  White
Male  White
Male White
Male  White
Male Asian
Female White
Male  White
Male  White
Male Asian
Male  White
Male  White
Male  White
Male  White
Female White
Male  White
Male  White
Male  White
Male  White
Male Hispanic
Male  White
Female White
Female White
Male Asian
Male White
Male Asian
Male  White
Male  White
Male White
Male  White

62
58
60
41
48
44
52
53

45
36
38
42
48
57
62
56
56
50
57
54
51
48
38
38
59
45

36
37
45
37
40
53
72
44



Phin Barnes
Rob Hayes
Wiley Cerilli
Amish Jani
Matt Turck
Rick Heitzmann
Chris Ahearn
Gus Warren
Joseph Essas
Josh Abramson

Larry Wilson

Lawrence Lenihan

Martin Nisenholtz
Neil Vogel

Nick Marsh

Rick Nucci
Tasso Argyros
Ann MiuraKo

Mike Maples Jr.

First Round Capital
First Round Capital
First Round Capital
FirstMark Capital
FirstMark Capital
FirstMark Capital
FirstMark Capital
FirstMark Capital
FirstMark Capital
FirstMark Capital
FirstMark Capital
FirstMark Capital
FirstMark Capital
FirstMark Capital
FirstMark Capital
FirstMark Capital
FirstMark Capital
Floodgate
Floodgate

BrianBonwoong Koc Formation 8

Jim Kim

Joe Lonsdale
Lior Susan
Shirish Sathaye
Chris Kelley
Drew Oetting
Han Shen
Kimmy Scotti
Alex Kolicich
Ashu Garg

Bill ElImore
Charles Moldow
Paul Holland
Steve Vassallo

Warren Weiss

Formation 8
Formation 8
Formation 8
Formation 8
Formation 8
Formation 8
Formation 8
Formation 8
Formation 8
Foundation Capital
Foundation Capital
Foundation Capital
Foundation Capital
Foundation Capital

Foundation Capital

26

Partner
Partner

Venture Partner

Managing Director
Managing Director

Managing Director

Venture Partner
Venture Partner
Venture Partner
Venture Partner
VenturePartner
Venture Partner
Venture Partner
Venture Partner
VenturePartner
Venture Partner
Venture Partner
Partner

Partner

General Partner
General Partner
General Partner
General Partner
GeneralPartner
Partner

Partner

Partner

Partner

Partner

General Partner
General Partner
General Partner
General Partner
General Partner

General Partner

26

Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male

Male

White
White
White
Asian
White
White
White
White
White
White
White
White
White
White
White
White
White

Female Asian

Male  White
Male Asian
Male Asian
Male  White
Male  White
Male Asian
Male  White
Male White
Male Asian
Female White
Male  White
Male Asian
Male White
Male  White
Male  White
Male White
Male  White

39
49
35
38

43
48
43
46
34
69
50
60
45
46
39
33
38
47
35
37
33
32
53
33
25
39
30
29
45
62
50
54
44
59



Aditya Singh
Anamitra Banerji
JonatharEhrlich
Brian Singerman
GoeffLewis

Ken Howery
Luke Nosek
PeterThiel

Scott Nolan
Brad Feld

Jason Mendelson
Ryan Mclintyre
Seth Levine
Adam Valkin
David Fialkow
David Orfao
Hemant Taneja
Joel Cutler
Larry Bohn

Neil Sequeira
Steve Herrod
Donald Fischer
Gabe Ling

Niko Bonatsos
Glenn Solomon
Hans Tung
Hany Nada

Jeff Richards
Andy Wheeler
Blake Byers
Dave Munichiello
Joe Kraus
Karim Faris
M.G. Siegler
Rich Miner

27

Foundation Capital Partner
Foundation Capital Partner
Foundation Capital Partner
Founders Fund Partner
Founders Fund Partner
Founders Fund Partner
Founders Fund Partner
Founders Fund Partner
Founders Fund Partner

Foundry Group Managing Director
Foundry Group Managing Director
Foundry Group ManagingDirector

Foundry Group Managing Director

General Catalyst Partners Managing Director
General Catalyst Partners Managing Director
General Catalygtartners Managing Director
General Catalyst Partners Managing Director
General Catalyst Partners Managing Director
General Catalyst Partners Managing Director
General Catalyst Partners Managing Director
General Catalyst Partners Managing Director
General Catalyst Partners Venture Partner

General Catalyst Partners Venture Partner

General Catalyst Partners Venture Partner

GGV Capital Managing Partner
GGV Capital Managing Partner
GGV Capital Managing Partner
GGV Capital Managing Partner

Google Ventures General Partner

Google Ventures General Partner
Google Ventures General Partner
Google Ventures General Partner
Google Ventures General Partner
Google Ventures General Partner
Google Ventures General Partner

27

Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male

Male

Asian
Asian
White
White
White
White
White
White
White
White
White
White
White
White
White
White
Asian
White
White
Asian
White
White
Asian
White
White
Asian
White
White
White
White
White
White
White
White
White

37
40
46
37
33
39
39
47
34
49
44
48
43
41
56
56
40
57
64
42
44
38
33
31
46
44
46
43
37
30

44
45
33
a7



Bill Maris
David Krane
Jessica Verrilli
Krishna Yeshwant
Tyson Clark
Alan Patricof
Dana Settle
lan Sigalow
John Elton
Mark Terbeek
Bo Peabody
Jon Goldman
Kamran Ansari
Paul Bricault
Aneel Bhusri

Asheem Chandna

James Slavet
Jerry Chen

John Lilly
Joseph Ansanelli
Josh Elman
Reid Hoffman

Simon Rothman

David Sze
Sarah Tavel

Chad Boeding

Divesh Kanthylal
Makan

Matthew Jacobson
Michael Anders
Will Griffith

llya Fushman
Danny Rimer

Mike Volpi

Norm Fogelsong

GoogleVentures
Google Ventures
Google Ventures
Google Ventures
Google Ventures
Greycroft Partners
Greycroft Partners
Greycroft Partners
Greycroft Partners
Greycroft Partners
Greycroft Partners
Greycroft Partners
Greycroft Partners
GreycroftPartners
Greylock Partners

Greylock Partners

Greylock Partners
Greylock Partners
Greylock Partners
Greylock Partners
Greylock Partners
Greylock Partners

Greylock Partners

Greylock Partners
Greylock Partners

Iconiq Capital

IconigCapital
Iconig Capital
Iconiq Capital
Iconiq Capital
Index Ventures
Index Ventures
Index Ventures

Institutional Venture

28

Managing Partner
Managing Partner
Partner

Partner

Partner

Managing Director
Partner

Partner

Partner

Partner

Venture Partner
Venture Partner
Venture Partner
Venture Partner
Partner

Partner

CoSenior Managing
Partner

Partner
Partner
Partner
Partner
Partner

Partner

CoSenior Managing
Partner

Partner

General Partner

General Partner
General Partner
General Partner
Partner
GeneralPartner
Partner
Partner

Advisory Partner

28

Male  White
Male White
Female White

Male Asian

Male Black
Male  White
Female White
Male White
Male White
Male  White
Male  White
Male  White
Male  White
Male  White

Male Asian

Male Asian

Male White

Male Asian

Male  White
Male  White
Male  White
Male  White
Male  White

Male Asian
Female White
Male  White

Male Asian

Male  White
Male White
Male White
Male  White
Male  White
Male  White
Male  White

40
43
30
33
36
80
43
36
43
44
44
50
37
51
49
51

44
41
44
45
41
48
50

53
33
46

41
31
42
44
34
44
48
64



Dennis Phelps
Eric Liaw
Jules Maltz
Sandy Miller
Somesh Dash
Steve Harrick

Todd Chaffee
Samir Kaul
Vinod Khosla
Andrew Chung
Ben Ling

Keith Rabois
David Weiden
Ari Zilka

Vijit Sabnis

Beth Seidenberg
John Doerr

Mike Abbott

Ted Schlein

Wen Hsieh

Mary Meeker
Mood Rowghani
Randy Komisar
Shabih Rizvi
Swati Mylavarapu

Eric O'Brien

29

Partners
Institutional Venture
Partners GeneralPartner

Institutional Venture
Partners General Partner

Institutional Venture
Partners General Partner

Institutional Venture
Partners General Partner

Institutional Venture
Partners General Partner

Institutional Venture
Partners General Partner

Institutional Venture
Partners General Partner

Male White

Male Asian

Male White

Male White

Male Asian

Khosla Ventures
Khosla Ventures
Khosla Ventures
Khosla Ventures
Khosla Ventures
Khosla Ventures
Khosla Ventures

Khosla Ventures

General Partner

General Partner

Investment Partner
Investment Partner

Investment Partner

Partner
Venture Partner

Venture Partner

Kleiner Perkins Caufield &

Byers General Partner
Kleiner Perkins Caufield &
Byers General Partner
Kleiner Perkins Caufield &
Byers General Partner
Kleiner Perkins Caufield &
Byers General Partner
Kleiner Perkin€aufield &
Byers General Partner

Kleiner Perkins Caufield &
Byers General Partner

Kleiner Perkins Caufield &
Byers General Partner

Kleiner Perkins Caufield &
Byers General Partner

Kleiner Perkins Caufield &
Byers Partner

Kleiner Perkins Caufield &
Byers Partner

Lightspeed Venture
Partners Affiliated Partner

29

Male White
Male  White
Male Asian
Male Asian
Male Asian
Male Asian
Male White
Male White
Male  White
Male Asian
Female White
Male  White
Male  White
Male  White

Male Asian

Female White
Male White
Male  White

Male Asian

Female Asian

Male Asian

42

35

36

66

36

44

55
42
60

39
46
43
41
42

58

64

43

51

43

55

39

60

31

33



DavidDubick
Arif Janmohamed
Barry Eggers
Bipul Sinha
Chris Schaepe
Jeremy Liew
John Vrionis
Peter Nieh
Ravi Mhatre
Will Kohler
David Chen

Nakul Mandan
Chris Sacca
Matt Mazzeo
Len Jordan
Matt Mcilwain
Paul Goodrich
Scott Jacobson
Tim Porter
Tom Alberg
Andy Verhalen
Antonio Rodriguez
Dana Stalder
David Skok
Jared Fliesler
Josh Hannah
Stan Reiss
Tim Barrows
Paul Sherer

Navin Chaddha

Lightspeed Venture
Partners

Lightspeed Venture
Partners

Lightspeed Venture
Partners

Lightspeed Venture
Partners

Lightspeed Venture
Partners

Lightspeed Venture
Partners

Lightspeed Venture
Partners

Lightspeed Venture
Partners

Lightspeed Venture
Partners

Lightspeed Venture
Partners

Lightspeed Venture
Partners

Lightspeed Venture
Partners

Lowercase Capital
Lowercase Capital
Madrona Venture Group
Madrona Venture Group
Madrona Venture Group
Madrona Venture Group
Madrona Venture Group
Madrona Venture Group
Matrix Partners

Matrix Partners

Matrix Partners

Matrix Partners

Matrix Partners

Matrix Partners

Matrix Partners

Matrix Partners

Matrix Partners

Mayfield Fund

30

Associate Partner
Partner

Partner

Venture Partner
Partner

Partner

Partner

Partner

Partner

Partner

Principal Partner

Principal Partner
General Partner
General Partner
Managing Director
Managing Director
Managing Director
Managing Director
Managing Director
Managing Director
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
Venture Partner

Managing Director

30

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male

Male

White
White
White
Asian
White
Asian
White
Asian
Asian
White
Asian

Asian
White
White
White
White
White
White
White
White
White
Hispanic
White
White
White
White
White
White
White

Asian

37

52

50

44

40

50

48

40

34

34
40
32
49
50
69
39
41
75
59
41
47
62
34
44
44
56
56
44



Robin Vasan
Tim Chang
Rajeev Batra
Ursheet Parikh

Douglas Carlisle

H. DuBose
Montgomery

John WJarve
Matt Murphy
Pravin Vazirani
Shawn Carolan
Sonja H. Perkins
Venky Ganesan
Mark A. Siegel
Avery More

Jim Dawson
Craig Sherman
George Bischof
Max Motschwiller
Mike Gordon
Paul Madera
Rob Ward

David Mott

Mayfield Fund
Mayfield Fund
Mayfield Fund
Mayfield Fund

Menlo Ventures

Menlo Ventures
Menlo Ventures
Menlo Ventures
Menlo Ventures
Menlo Ventures
Menlo Ventures
Menlo Ventures
Menlo Ventures
Menlo Ventures

Menlo Ventures

31

Managing Director
Managing Director
Partner
Partner

Managing Director

Managing Director
Managing Director
Managing Director
Managing Director
Managing Director
Managing Director
Managing Director
Managing Director
Venture Partner

Venture Partner

Meritech Capital Partners General Partner

Meritech Capital Partners General Partner

Meritech Capital Partners General Partner

Meritech Capital Partners General Partner

Meritech Capital Partners General Partner

Meritech Capital Partners General Partner

NEA

Forest Baskett, PhD NEA

Harry Weller

Jon Sakoda

NEA
NEA

Josh Makower, MD NEA

Krishna 'Kittu' Kollurt NEA

Patrick Kerins
Peter Barris

Peter Sonsini

Ravi Viswanathan

Ryan Drant
ScottSandell

Tony Florence

Ali Behbahani, MD

NEA
NEA
NEA
NEA
NEA
NEA
NEA
NEA

General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner

Partner

31

Male Asian
Male Asian
Male Asian
Male Asian
Male White
Male  White
Male  White
Male White
Male Asian
Male  White
Female White
Male Asian
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male Asian
Male White
Male Asian
Male  White
Male  White
Male White
Male Asian
Male  White
Male  White
Male  White
Male  White

49
42
44
38
56

64
58
48
42
41
49
43
47
61
53
48
48
27
45
59
48
50
72
45
38
52
51
31
63
47
47
45
51
46
39



Carmen Chang
Chetan Puttagunta
Dayna Grayson

Ed Mathers

Frank Torti

Jake Nunn

Justin Klein, MDJD

Mohamad
Makhzoumi

Paul Walker

Rick Yang

NEA
NEA
NEA
NEA
NEA
NEA
NEA

NEA
NEA
NEA

Robert Garland, MD NEA

Arno Penzias, PhD

Brooke Seawell

Greg Papadopoulos

Ron Bernal

Scott Gottlieb, MD
Dror Nahumi

Jon Kossow
Joshua Goldman
Robert Abbott
Sonya Brown
Vab Goel

Jeff Crowe
Matthew Howard
Casper de Clercq
Dr.Ryan Harris

Sergio Monsalve

Promod Haque
Venkat Mohan
Carl Ledbettter
Blake Modersitzki
Ben Dahl

Chad Packard
Chris Cooper

NEA
NEA
NEA
NEA
NEA

32

Partner
Partner
Partner
Partner
Partner
Partner

Partner

Partner
Partner
Partner
Partner
Venture Partner
Venture Partner
Venture Partner
Venture Partner

Venture Partner

Norwest Venture Partners General Partner

Norwest Venture Partners General Partner

Norwest VenturePartners General Partner

Norwest Venture Partners General Partner

Norwest Venture Partners General Partner

Norwest Venture Partners General Partner

Norwest Venture Partners Managing Partner

Norwest Venture Partners Managing Partner

Norwest Venture Partners Partner

Norwest Venture Partners Partner

Norwest Venture Partners Partner

Senior Managing

Norwest Venture Partners Partner

Norwest Venture Partners Operating Partner

Pelion Venture Partners
Pelion Venture Partners
Pelion Venture Partners
Pelion Venture Partners

Pelion VenturéPartners

Managing Director
Managing Partner
Partner
Partner

Partner

32

Female Asian

Male Asian
Female White
Male White
Male White
Male  White
Male  White
Male White
Male  White
Male Asian
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Female White
Male Asian
Male  White
Male  White
Male  White
Male White
Male Hispanic
Male Asian
Male Asian
Male White
Male  White
Male  White
Male White
Male  White

67
30
38
55
36
45
38

36
40
32

82
68
58
59
43
53
41
49
50
42
45
58
51
51
46
45

67
62
66
46
41
35
50



Allen Beasley
Chris Moore
Geoff Yang
Jamie Davidson
Jeff Brody

John Walecka
Ryan Sarver
Satish Dharmaraj
Scott Raney
Tim Haley

Tom Dyal
Tomasz Tunguz

Andy Rubin

Meyer "Micky"
Malka

Nick Shalek
Nikolay Kostov
James Robinson IlI
Raju Rishi
James Robinson
Stuart Ellman
Will Porteous
John Hass
Brigette Lau
Thomas Layton
Molly Graham
Ruchi Sanghvi

Redpoint Ventures
Redpoint Ventures
Redpoint Ventures
Redpoint Ventures
Redpoint Ventures
Redpoint Ventures
Redpoint Ventures
Redpoint Ventures
Redpoint Ventures
Redpoint Ventures
Redpoint Ventures
Redpoint Ventures

Redpoint Ventures

Ribbit Capital

Ribbit Capital

Ribbit Capital

RRE Ventures
RRE Ventures
RRE Ventures
RRE Ventures
RRE Ventures
RRE Ventures
Social Capital
Social Capital
Social Capital

Social Capital

Chamath Palihapitiy. Social Capital

Courtney Wilkinson Social Capital

Mamoon Hamid
Ted Maidenberg
Mark Brooks
Andy Vitus

Ariel Tseitlin
Kate Mitchell

Rory O'Driscoll

Social Capital

Social Capital

Scale Venture Partners
Scaleventure Partners
Scale Venture Partners
Scale Venture Partners

Scale Venture Partners

33

Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner

Venture Partner

General Partner
Partner

Partner

General Partner
General Partner
Managing Partner

Managing Partner

Male  White
Male White

Male Asian

Male White
Male White
Male  White
Male  White

Male Asian

Male White
Male  White
Male  White
Male  White
Male  White

Male Hispanic

Male White
Male White
Male White

Male Asian
Male  White
Male White

General Partner, COO Male White

Partner

Board Partner
Board Partner
Board Partner
Board Partner
Partner
Partner
Partner
Partner
Venture Partner
Partner
Partner
Partner

Partner

33

Male White
Female Asian
Male White
Female White
Female Asian
Male Asian
Female White

Male Asian

Male White
Male White
Male  White
Male  White
Female White
Male  White

45
56
31
54
54
37
48
46
56
49
33

41
32
30
79
49
51
49
43

40
52
33
33
39
34
37
40
49
41
40
56
50



Sharon Wienbar
Stacey Bishop
Michael Goguen
Aaref Hilaly
Alfred Lin

Bill Coughran
Bryan Schreier
Douglas Leone
Jim Goetz
Michael Abramson
Michael Dixon
Michael Moritz
Omar Hamoui
Pat Grady
Roelof Botha
Scott Carter
Jason Pressman
Ravi Mohan
Rob Coneybeer
Sean Flynn

Tod Francis
Jayaram Bhat

Ron Fisher

KabirMisra
Jordan Levy
Josh Guttman
Ron Schreiber
Joe Medved
Marissa Campise
Steve Murray
Matt Krna
Scarlett O'Sullivan
Jeff Clavier
Charles Hudson

Andy McLoughlin

Scale Ventur®artners

Scale Venture Partners

Sequoia Capital
Sequoia Capital
Sequoia Capital
Sequoia Capital
Sequoia Capital
Sequoia Capital
Sequoia Capital
Sequoia Capital
Sequoia Capital
Sequoia Capital
Sequoia Capital
Sequoia Capital
Sequoia Capital
Sequoia Capital
Shasta Ventures
Shasta Ventures
Shasta Ventures
Shasta Ventures
Shasta Ventures
Shasta Ventures

Softbank Capital

Softbank Capital
Softbank Capital
Softbank Capital
Softbank Capital
SoftbankCapital
Softbank Capital
Softbank Capital
Softbank Capital
Softbank Capital
SoftTech VC
SoftTech VC
SoftTech VC

34

Venture Partner
Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

Partner

Managing Director
Managing Director
Managing Director
Managing Director
Managing Director
Venture Partner

Managing Partner

Managing Partner
Growth

NY Partner

NY Partner

NY Partner
Partner

Partner

Partner

Partner- Growth
Partner- Growth
Managing Partner
Partner

Venture Partner

34

Female White
Female White
Male  White
Male Asian

Male Asian

Male  White
Male  White
Male White
Male White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White
Male  White

Male Asian

Male  White
Male  White
Male  White

Male Asian

Male  White

Male Asian

Male  White
Male White
Male White
Male  White
Female White
Male White
Male White

Female Asian

Male White
Male Black
Male  White

49
43
51
43
43
62
37
56
50
49
31
61
39
33
43
46
42
48
46
37
56
60
68

60
39
63
38
30
a7
28
46
47
37
37



Alex Finkelstein
AndrewParker
Bijan Sabet
Jeremy Philips
Kevin Thau

Mo Koyfman
Santo Politi
Todd Dagres
Nabeel Hyatt
Alex Mendez
Jason Lemkin
Ryan Floyd
Sanjay Subhedar
Tae Hea Nahm
Anshu Sharma
Doug Mohr

Jeff Bird

Jim White

Mike Speiser
Sam Pullara
Stefan Dyckerhoff
Tench Coxe
Brian Pokorny
Kevin Carter
Robert Pollak
Ron Conway
Topher Conway
Ben Boyer
Brian Melton
Brian Paul
Stewart Gollmer
Tom Banahan
Joshua Kushner
Chris Paik

Jared Weinstein

Spark Capital
Spark Capital
Spark Capital
Spark Capital
Spark Capital
Spark Capital
Spark Capital
Spark Capital
Spark Capital
Storm Ventures
Storm Ventures
Storm Ventures
Storm Ventures
Storm Ventures
Storm Ventures
Sutter Hill Ventures
Sutter Hill Ventures
Sutter Hill Ventures
Sutter Hill Ventures
Sutter Hill Ventures
Sutter Hill Ventures
Sutter Hill Ventures
SV Angel

SV Angel

SV Angel

SV Angel

SV Angel

Tenaya Capital
Tenaya Capital
Tenaya Capital
Tenaya Capital
Tenaya Capital
Thrive Capital
Thrive Capital
Thrive Capital

35

General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
Venture Partner
Managing Director
Managing Director
Managing Director
Managing Director
Managing Director
Venture Partner
Managing Director
Managing Director
Managing Director
Managing Director
Managing Director
Managing Director
Managing Director
General Partner
General Partner
General Partner
General Partner
GeneralPartner
Managing Director
Managing Director
Managing Director
Managing Director
Managing Director
Managing Partner
Partner

Partner

35

Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male
Male

Male

White
White
Asian
White
White
White
White
White
White
Hispanic
White
White
Asian
Asian
Asian
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
White
Asian

White

39
32
46
43
42
37
49
55
39
58
46
43
64
55

57
53
44
43
42
57
35
28
33
64
29
39
43
47
50
56
30
27
35



Nabil Mallick
Patrick Chun
Will Gaybrick
Scott Shleifer
Chase Coleman
Lee Fixel

Ajay Chopra
Dan Scholnick
Fred Wang

Gus Tai

Karan Mehandru
Larry Orr

Noel Fenton

Patricia Nakache

Anjula AcharieBath

Jon Callaghan
Phil Black

Om Malik
Puneet Agarwal
Toni Schneider
Tony Conrad
Rohit Sharma
Albert Wenger
Andy Weissman
Brad Burnham
Fred Wilson
John Buttrick
Mark Suster
Yves Sisteron
Greg Bettinelli
Kara Nortman
Steven Dietz
Hamet Watt
Casey Tansey

Jon Root

ThriveCapital

Thrive Capital

Thrive Capital

Tiger Global Managemen
Tiger Global Managemen
Tiger Global Managemen
Trinity Ventures

Trinity Ventures

Trinity Ventures

Trinity Ventures

Trinity Ventures

Trinity Ventures

Trinity Ventures

Trinity Ventures

Trinity Ventures

True Ventures

True Ventures

True Ventures

True Ventures

True Ventures

True Ventures

True Ventures

Union Square Ventures
Union Square Ventures
Union Square Ventures
Union Square Ventures
Union Square Ventures
Upfront Ventures
Upfront Ventures
Upfront Ventures
Upfront Ventures
Upfront Ventures
Upfront Ventures

US Venture Partners

US Venture Partners

36

Partner
Partner

Partner

Managing Director

Partner
Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
General Partner
Partner
General Partner
General Partner
Partner
Partner
Partner
Partner
Venture Partner
Partner
Partner
Partner
Partner

Partner

Managing Partner

Managing Partner

Partner
Partner
Partner
Venture Partner
General Partner

General Partner

36

Male Asian
Male Asian
Male  White
Male White
Male White
Male  White
Male Asian
Male White
Male Asian
Male Asian
Male Asian
Male  White
Male  White
Female White

Female Asian

Male  White
Male  White
Male Asian
Male Asian
Male  White
Male  White
Male Asian
Male  White
Male  White
Male  White
Male White
Male White
Male  White
Male  White
Male White
Female White
Male  White
Male Black
Male White
Male  White

32
41
30
38
40
35
58
37
49
50
40
58
76
51
43
46
49
49
40
45
53
47
46
49
60
54
55
47
60
43
39
52
43
57
55



Rick Lewis
Steve Krausz
Dafina Toncheva
Jacques Benkoski
Bob Kocher
BrianAscher
Bryan Roberts
Camille Samuels
David Pakman
Mike Tyrrell

Nick Beim
Anders Hove
Bong Koh

Aaron Harris
Dalton Caldwell
Garry Tan

Geoff Ralston
Jessica Livingston
Justin Kan

Kevin Hale
Michael Seibel
Paul Buchheit
Qasar Younis
Sam Altman
Kirsty Nathoo
Kat Manalac
Carolynn Levy
Jon Levy

US Venture Partners
US Venture Partners
US Venture Partners
US Venture Partners
Venrock

Venrock

Venrock

Venrock

Venrock

Venrock

Venrock

Venrock

Venrock

Y Combinator

Y Combinator

Y Combinator

Y Combinator

Y Combinator

Y Combinator

Y Combinator

Y Combinator

Y Combinator

Y Combinator

Y Combinator

Y Combinator

Y Combinator

Y Combinator

Y Combinator

37

GeneralPartner
General Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner
Partner

Partner

37

Male White
Male  White
Female White
Male White
Male White
Male  White
Male  White
Female White
Male White
Male  White
Male  White
Male  White

Male Asian
Male  White
Male  White
Male Asian
Male  White
Female White
Male Asian
Male Asian
Male Black
Male  White
Male Asian
Male  White
Female White
Female Asian
Female White
Male  White

43
60
35
52
43
48
48
44
46
56
45
49
42
31
35
34
55
44
32
34
33
39
33
30
37
30
45
47
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